
YERUN's contributions to the ERA Policy Agenda Actions

1

1. Advance towards the reform the assessment system for research, researchers and institutions to improve their quality, performance and impact.
2.  Promote attractive and sustainable research careers, balanced talent circulation and international, transdisciplinary and inter- sectoral mobility across the ERA. 
3. Upcoming publication: YERUN, Rethinking academic careers. Cultural change as a key bottleneck to be addressed. June 2022. 
4. European Commission, Directorate-General for Research and Innovation, Towards a reform of the research assessment system: scoping report, Publications
Office, 2021, link. 

Further contribute to the implementation of the EU initiative on the reform of research assessment
by supporting the mutual learning exercise and the development of recommendations [3] to
facilitate the change and participate in the identification of barriers, challenges and progress of the
reform across the countries represented in the network. 
Support YERUN members joining the coalition to design, pilot and implement new approaches to
research assessment, with a particular focus on their further implementation in the context of academic
assessment. 
Incorporate the principles of the Agreement on the Reform on Research Assessment [4] into the
assessment of research activities or other research related actions launched by YERUN (e.g. the
YERUN Research Mobility Awards and YERUN Open Science Awards are primarily based on
qualitative assessment).

Recalling YERUN’s commitment towards the European Research Area (ERA) (November 2020) and its
recommendations for the governance of the new ERA (July 2021), YERUN will continue to be an active
player in the ERA governance and will contribute to its implementation by actively working on the
actions proposed in the ERA Policy Agenda 2022-2024. 

YERUN welcomes the work done so far by EU Member States and the European Commission, and in
particular the inclusion of stakeholders’ views via the ERA Forum expert group. YERUN also
appreciates the opportunity to present its commitments and activities in relation to the development of
the proposed ERA actions. 

Acknowledging that not all actions will remain equally high on the EU agenda in coming years, YERUN
approaches its commitment to the ERA actions in the framework of its YERUN Strategy 2021-25. This
enables both YERUN as a network and its member universities individually to actively contribute to the
ERA Policy Agenda. While YERUN believes that all actions are important and necessary for a
successful implementation of the ERA, the network's contribution focuses on those where concrete
experience is already available in YERUN. This shows how YERUN can actively contribute to the ERA
implementation while also fulfilling the network's strategic priorities.

Developing Talent while addressing ERA actions 3 and 4

In the context of the YERUN Strategy focus area 1 “Talent Development”, the network is deeply
committed to Action 3 (Research assessment reform [1]) and Action 4 (Attractive research careers [2]).
At European level, YERUN is closely involved in the reform of research assessment and is part of the
core group of this EU initiative. At Member State level, several YERUN members are spearheading the
modernisation of academic assessment in their national contexts. Nine out of YERUN's twenty-two
members are also included in the coalition on reforming research assessment. YERUN's commitment
will therefore remain very high in the coming years with a long-term perspective of engagement.
Concretely, YERUN will:

Action 3

https://data.europa.eu/doi/10.2777/707440
https://yerun.eu/wp-content/uploads/2022/05/1.-YRMA-call-2022_final.pdf
https://yerun.eu/wp-content/uploads/2021/11/YERUN-Open-Science-Awards_final.pdf
https://yerun.eu/wp-content/uploads/2020/11/YERUNs-Reaction-to-the-ERA-Communication_FINAL.pdf
https://yerun.eu/wp-content/uploads/2021/07/YERUN-Reaction-to-EU-Pact-for-RI_final_-2.pdf
https://data.consilium.europa.eu/doc/document/ST-14308-2021-INIT/en/pdf
https://yerun.eu/wp-content/uploads/2020/12/2021_2025_YerunStrategyVFinal.pdf
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Continue participating in the exchange of best practices, dialogue and mutual understanding
among YERUN members on (transversal) skills, intersectoral mobility and talent circulation.
Practices on researchers’ collaboration with other sectors, entrepreneurship, innovation, and
development of transversal skills with a focus on employability, were collected as part of the
YERUN Publication “Food for Careers”: YERUN inspirational practices on enhancing Graduate
Employability (March 2020). 
Support the review of the European Charter & Code as well as the development of the European
Framework of Researchers Careers and of the ERA Talent platform. YERUN will contribute with the
expertise of its members. 
Ensure synergies between the development of academic careers and their assessment, so that
activities in ERA Action 3 and Action 4 are connected. 

Continue being an active promoter of Open Science, which is a priority area for the  network since
its establishment in 2016. YERUN's support to all activities related to Open Science and, in
particular, to the establishment of the European Open Science Cloud (EOSC), will remain high in the
coming years. Considering that several YERUN members are also members of the EOSC
Association, the network will continue to raise awareness on the EOSC activities.
Mainstream Open Science at research performing organisations by continuing with the annual
launch of the YERUN Open Science Awards, an initiative that incentivises Open Science activities,
strategies and exchange of practice at member universities. 

Foster a common understanding within the network on what knowledge valorisation means in the
new ERA. This will be done through a recently created group of experts that will not only contribute
to sharing views and experiences on knowledge valorisation policies and strategies, but also
towards the implementation of the Guiding Principles for knowledge valorisation and their
accompanying Codes of Practice (the current ones on IP management and standardization, and
upcoming ones on citizen engagement and academia-industry collaboration).

Provide expertise and recommendations on the way forward for the various activities proposed in
Action 17 (recognition, upskilling, networking and capacity building) through our established
working group of Research Support Offices. 
Explore how YERUN can concretely support research managers, especially on issues related to the
connections between EU policies and research projects, and in the preparations and building of
collaborations for European projects and research collaborations. 
Strengthen the already fruitful collaboration with EARMA, with whom YERUN shares several of its
members, to jointly pursue the goals of this action.  

Facilitating the exchange of views, experiences, and practices among Data Protection Officers from
the YERUN institutions, thereby having a pool of experts that can provide potential feedback to the
ongoing EU data legislation. 
Offering its expertise to further develop the values and principles for international cooperation and
to contribute to the European Science Diplomacy Agenda. 
Fostering peer learning among its members and researchers on strategies, methodologies and
approaches to bring science closer to citizens.  

Action 4



Fostering an Open Culture of Excellence while addressing actions 1, 2, 7, 9, 14 and 17

In the framework of YERUN's second strategic pillar, which focuses on fostering an “Open Culture of
Excellence”, YERUN will actively engage in Action 1 (Open Science [5]), Action 7 (Knowledge
Valorisation [6]) and Action 17 (Science management initiative [7]). Concretely, YERUN will:

Action 1



Action 7 

Action 17

In addition, YERUN will monitor Action 2 (Copyright and data legislation framework [8]), Action 9 (Global
Approach [9]) and Action 14 (Citizen Science [10]) by: 

5. Enable the open sharing of knowledge and the re-use of research outputs, including through the development of the European Open Science Cloud (EOSC).
6. Upgrade the EU guidance for a better knowledge valorisation.
7. Enhancing the strategic capacity of Europe’s public research performing and funding organisations.
8. Propose an EU copyright and data legislative and regulatory framework fit for research.
9. Promote a positive environment and level playing field for international cooperation based on reciprocity.
10. Bring Science closer to Citizens

https://yerun.eu/wp-content/uploads/2020/03/YERUN-2020-02-18-Brochure-84p-A4-DEF-Web.pdf
https://yerun.eu/2022/02/yerun-open-science-awards-2021-congratulations-to-the-winners/
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- About YERUN -
The Young European Research University Network (YERUN) is an umbrella organisation of young  and research-
focused universities in Europe, that strengthens and facilitates cooperation in the areas of scientific research,
academic education and services which benefit society. The network's activities revolve around three main lines of
action: policy advocacy, members' collaboration and communication. Through these activities, YERUN contributes
to place young research univerisities on the map of Europe.  

- YERUN Members -
University of Antwerp, Autonomous University of Madrid, University of Bremen, Brunel University London, University
Carlos III de Madrid, University of Cyprus,  University of Eastern Finland, University of Essex, University of Klagenfurt,
University of Konstanz, University of Limerick, Maastricht University, Nova University Lisbon, University Paris Dauphine-
PSL, University of Potsdam, University of Rijeka, University Rome Tor Vergata, University of South-Eastern Norway,
University of Southern Denmark, University of Stirling, UiT - The Arctic University of Norway and Ulm University.

YERUN, Young European Research Universities Network, June 2022

For questions about this document please contact Ms Silvia Gomez Recio: secretarygeneral@yerun.eu

Bring together YERUN experts on gender and inclusiveness in research and academic institutions.
Some YERUN members are already involved in EU projects on gender and inclusiveness in
education and research (e.g. SPEAR) and all of them have put in place Gender Equality Plans.
YERUN will contribute to the regular policy dialogues and Mutual Learning Exercise, to the
development of a common concept and policy approach, providing a wider perspective of diversity
and inclusiveness. 

Share information on existing excellence initiatives in which YERUN members are involved, so as to
provide a perspective from the universities themselves, in terms of what it entails for them to
participate in such an initiative and the benefits and challenges that these initiatives have brought at
international, national and regional and local levels. YERUN would be able to provide experts for
the Mutual Learning Exercise for setting up excellence initiatives across Europe. As a network,
YERUN is available to participate in the studies that will be organised. 
Connect Action 13 to Action 3 and Action 4 on the development of academic careers. YERUN has
collected examples on different approaches that its member universities are taking or have taken
on ensuring attractiveness of academic careers with strategies of recognition and by adopting a
balanced approach on the various activities academics perform (teaching, research, management,
etc.), on the collaborations with other sectors, and on ensuring fair and appropriate conditions.  
Provide experts for the envisaged Task Force on sustainable and joint support mechanism for
European Universities alliances. YERUN has an internal group with representatives of the 7 European
University alliances present in YERUN, with 2 members being coordinators of alliances (EDUC and
YUFE).
Create a new YERUN group (starting in September 2022) of experts from YERUN members on
innovative teaching & learning that builds on the work that the network started during the pandemic.
This group of experts will also inform YERUN's input into the Connected Universities consultation
group.

Strengthening our role of Responsible and Engaged Universities while addressing actions 5 and 13 

Regarding our third and last priority area “Responsible and Engaged Institutions”, YERUN envisages an
active contribution to Action 5 (Gender Equality and Inclusiveness [11]) and Action 13 (Empowering
Higher Education Institutions [12]). Concretely, YERUN will:

Action 5



Action 13

YERUN will remain active and supportive to continue the collaboration with other networks of
universities and stakeholders to combine efforts and resources towards the full implementation of the
ERA.

11. Promote gender equality and foster inclusiveness, taking note of the Ljubljana declaration.
12. Empowering higher education institutions to develop in line with the ERA, and in synergy with the European Education Area

https://www.spear2020.eu/
https://yerun.eu/2022/03/yerun-universities-gender-equality-plans/
https://educalliance.eu/
https://yufe.eu/
https://yerun.eu/wp-content/uploads/2020/07/YERUN-Covid-VFinal-OnlineSpread.pdf

